AHTUKOPYIIIIMHA
HOJITUKA
AKIiOHEpPHOIr0 TOBAPHUCTBA
«YKpaiHCcbKa 000pOHHA
MPOMHUCJIOBICTbY»
Ta ioro Ilixnpuemcrs

I. BCTYII

1.1. EdexrtuBauit Ta cTanui
PO3BUTOK AKITIOHEPHOTO TOBApUCTBA
«YKpaiHcbka 00OpOHHA
npoMucioBicTe» (Hananm — AT «YOIDy,
ToBapucTBO) Ta NEPKaBHAX
OiAOpUeEMCTB (Y TOMY YHMCII Ka3eHHUX
nignpueMctB), moAo akux AT «YOID»
€ YIOBHOB)KCHHUM Cy0'exTOM
yOpaBIiHHA ~ 00'€kTamMu  JeprKaBHOI
BJIACHOCTI, @ TaKOX TOCHOJAPChKUX
toBapuctB, 100% akmiii (4acTok Yy
CTaTYTHOMY KariTail) SIKUX HaJleKHUTh
a6o mepeOyBae B ympaBimiHHI AT
«YOIl» (nanexanu abo mepedyBaiu B
ynpasiiHHl  JIep>KaBHOTO — KOHIIEpHY
«YKpOOOPOHTIPOM)» Ha MOMEHT
npunuHeHHs: KoHuepny) (Hagami —
[TlinmpueMcTBa) MOXIMUBUN TUIBKH 3a
YMOBH ISUIBHOCTI Ha  3acazax
100pPOYECHOCTI, HYJbOBO1
TOJIEPAHTHOCTI JI0 MPOSABIB KOPYIILIi Ta
BIIITIOB1IQJILHOCTI. Kopymis €
MiJICTAaBOI0 NI MPUTATHEHHS /10
BIIITOB1IAJILHOCTI K caMoro
ToBapuctBa abo IlimmpuemcTBa, Tak i
IpaIiBHUKIB, MPUYETHUX hi (o)
HE3aKOHHOI MiSTIBHOCTI. i HACTiaKu
BUXOMITh 32 PAMKHA  FOPUIAMYHUX
CaHKIIN Ta MarOTh CWJIBHUM BIIMB Ha
pemyTaiiio, JOBIpYy 31  CTOPOHHU
3alliKaBJIE€HUX CTOPIH, B TOMY YHCIH1
Jlep:xaBH, CYCIIIIbCTBAa Ta IAPTHEPIB.

ANTI-CORRUPTION
POLICY
of Joint Stock Company
"Ukrainian Defense Industry"
and its Subsidiaries

I. INTRODUCTION

1.1. Effective and sustainable
development of  Joint  Stock
Company  "Ukrainian  Defense
Industry" (hereinafter referred to as
UDI, the Company) and state-owned
Subsidiaries  (including state-run
Subsidiaries) for which UDI is an
authorised entity for operational
management of public property, as
well as to business entities with
100% of shares (stakes in the
authorised  capital) owned or
managed by the UDI (owned or
managed by the State Concern
"Ukroboronprom" at the time of the
Concern's termination) (hereinafter
referred to as the Subsidiaries) shall
be possible only if they operate on
the basis of integrity, zero-tolerance
approach to any form of corruption
and accountability. Corruption shall
be grounds for bringing to
responsibility both the Company or
the Subsidiary and employees
involved in illegal activities. Its
consequences go beyond legal
sanctions and have a strong impact
on reputation and trust of
stakeholders, including the state,
society, and partners. Therefore,
UDI and Subsidiaries recognise
prevention, detection, and




Tomy AT «YOIl» Tta IlignpuemctBa
BU3HAIOTH 3aIl00IiraHHs, BUSBIIEHHS Ta
OPOTH/III0 KOPYIIT IPIOPUTETHUMHU Ta
HEBIJ'€MHUMHU CKJIaJJOBUMU CTpaTerii
pedopmyBaHHS
000POHHO-TIPOMHUCIIOBOTO KOMILIIEKCY.
1.2.  Crpareriunuii KOMILUIEKCHUI
X1 OyyBaHHS IIUTICHOCTI,
BUXOBaHHS T00pOYECHOCTI,
MIJBUIICHHS CTAaHAAPTIB MPO30POCTI,
3BITHOCTI Ta BIAMOBIIAJIBHOCTI 3a

CTaHAapTaMu HATO, SIKAN
MOKJIaJICHU B OCHOBY pPO30yI0BU
AHTUKOPYMIIHHOT 1H(DpacTpyKTypHu

HiPUEMCTB 000POHHO-TIPOMHUCIIOBOTO
KOMIUIEKCY Ta i€l AHTHUKOPYMIIHHOT
NOJIITUKH, BIAICpa€e KIIOYOBY pOJb B
3MIIIHEHHI 00OPOHO3aTHOCTI YKpaiHH,
e(exTuBHOMY €KOHOMIYHOMY
3pOCTaHHI H1IPUEMCTB
00OpPOHHO-TIPOMHCIIOBOTO ~ KOMITJICKCY
JIEP’)KaBHOTO CEKTOPY EKOHOMIKH Ta
3MILHEHHS JTJIOBOT peryTaiii
T00pOYECHOTO Ta HAIIHHOTO MapTHepa
JUTS 3aI1IKaBJICHUX CTOPIH.

II. COEPA 3ACTOCYBAHHA

2.1. Mertoro AHTHKOPYHIIAHOT
nomituku  (mami  — [lomituka) €
noOynoBa Ta (QYHKI[IOHYBaHHS JI€BOI
CHCTEMH 3anoOiraHHs, BHUSBJICHHS Ta
npotuaii kopyniii B AT «YOII» ta Ha
[TinmpuemcTBax, sika Mae 3a0€3MEUUTH
YMOBH, 3a SKUX BOHHU BHUKOHYIOTH CBOIi
3000B'13aHHS 3aKOHHO Ta JOOPOYECHO,
a KOXXHUU MpaniBHUK, B TOMY YHCIHI
KEPIBHHULITBO, nie YECHO,
BIIMOBIAQIBHO  Ta  JOTPUMYETHCS
HaWBUIIMX JIUTOBUX CTAH/IAPTIB.

s [TomiTuka € 4YacTMHOIO TporpamMu
KOMILJIAEHCY AT «YOII» Ta
[linmpuemMcTBa Yy BIAMOBIAHOCTI [0
[limboBOi  MoOmeni KOMIUIAEHCY Ta
yIPaBIIiHHS PU3HKAMU

counteraction of corruption as
priority and integral components of
the Defense industry reform strategy.
1.2. Our  strategic  integrated
approach of building integrity,
fostering integrity, raising standards
of transparency, accountability, and
responsibility in accordance with
NATO standards, which is the basis
for the development of the
anti-corruption  infrastructure  of
Defense industry Subsidiaries and
the Anti-Corruption Policy, shall be a
key to strengthening Ukraine's
Defense capability, effective
economic  growth of Defense
Subsidiaries in the public sector and
strengthening the business reputation
of the honest and reliable partner for
the stakeholders.

I1. SCOPE OF APPLICATION

2.1. The purpose of the
Anti-Corruption Policy (hereinafter
referred to as the Policy) is building
and functioning of an effective
system of prevention, detection, and
counteraction to corruption in UDI
and the Subsidiaries, providing
conditions for them to fulfill their
obligations in a lawful manner and
with  integrity, and for each
employee, including the
management, to act honestly,
responsibly and adhere to the highest
business standards.

The Policy i1s a part of the
compliance programme of UDI and
the Subsidiaries in accordance with




AT «YOIl» Tta IligmpuemcTB, sKa
3aTBEpIPKCHA PIMICHHSIM HAIISA0BOI
pamu Big 23 motoro 2024 poky, Ta
BCTAHOBJIIOE U1l OpamiBHUKIB AT
«YOII» ta IlinnpueMcTB 000B’SI3KU Ta
IpaBuiIa MOBEIIHKHU B cdepi
3ano0iraHHs, BUSBIECHHA Ta MPOTUMIIT
KOPYTIIIIi.

2.2. Tlomituka € 0OOB'A3KOBOIO [0
BUKOHaHHS Ta TIOMUPIOETHCA  HA
OpraHu yIpaBJIiHHSI, BCIX MPAI[iBHUKIB 1
nocagoBux oci6 AT «YOIl» Ta
[TinnpuemcTs; BOHA miIiarac
3aCTOCYBaHHIO K Yy  BHYTpIIIHIN
TSTBHOCTI, Tak 1 y BIJHOCHMHAX 3
J1J0BUMU IapTHEPaMHU,
KOHTpareHTaMu, OpraHaMH JepKaBHOT
BJIaAXM Ta OpraHaMd  MICIIEBOTO
camoBpsinyBaHHs. g IlomiTuka Moxe
OyTH 3acToCOBaHa B TOCIOJAPCHKUX
ToBapucTBax, 50% 1 OUIbIIE aKIii SKUX
nepeOyBae B ympaBiaiHHl AT «YOIl»,
AKIIO Take pileHHs Oyae NPUIHATO
BIJIMOBITHUM  OpPraHOM  yHPAaBIIIHHS
TaKOTO TOCIOJIAPCHKOTO TOBAPUCTBA.
2.3. Opraau  ympaeiiHHS,  ycCl
mpaiiBHUKK 1 TocanoBi ocobu AT
«YOIl» Ta IlignpwemMcTB, IOBHHHI
3HaTU Ta JOTPUMYBATUCH Y CBOIU
IISUTBHOCTI BUMOT 11i€l [Tomtukn.

24. AT «YOIl» rta IliznpuemMcrtBa
PO3paxoByIOTh Ha iATPUMKY
nmapTHEPIB, KIIIEHTIB Ta 3alliKaBICHUX
CTOpIH OO TMparHeHHs Po30yJd0BH B
VYkpaini mpo3oporo Ta g00pOYECHOTO
O13Hec-cepe/ioBUIIla Ta JOEAHAHHS [0
nanoi [lomituku.

I11. 3ATAJIBHI
HOJOKXEHHA

3.1. Kopyniiisi — akTMBHA YM TTaCUBHA —
3aboponena B AT «YOIl» Ta

the Compliance and Risk
Management Target Model of

JSC "UDI" and the Subsidiaries,
approved by the Supervisory Board
on 23 February 2024, and establishes
obligations and rules of conduct for
employees of the JSC "UDI" and the
Subsidiaries in the field of
prevention, detection, and
counteraction of corruption.

2.2. The Policy shall be binding and
shall apply to the governing bodies,
all the employees and officials of
JSC "UDI" and the Subsidiaries; it
shall be applied both in internal
activities and in relations with
business partners, contractors, state
authorities, and local
self-government bodies. This Policy
may be applied to business entities
with 50% or more of their shares
managed by UDI if such a decision is
made by the relevant governing body
of such business entity.

2.3. The governing bodies, as well as
all the employees and officials of
JSC "UDI" and the Subsidiaries,
shall be aware of and comply with
the requirements of the Policy in
their activities.

2.4. JSC "UDI" and the Subsidiaries
believe that our partners, customers,
and stakeholders will also support the
commitment to building a transparent
and diligent business environment in
Ukraine and will join the Policy.

III. GENERAL
PROVISIONS

3.1. Corruption, whether active or
passive, is prohibited at JSC "UDI"




[TinmpuemcTBax.

[Ipy oMy 1€

CTOCYETBHCSI HE TUTHKUA KOPYMIIHHUX Ta
OB’ SI3aHUX 3 KOPYIIIIIE€I0 TOPYIIEHb, 32

SIK1

aJjic

nepenbdadyeHa KpuMiHaibHa abo
aJMIHICTpaTUBHA

BIJIMOB1JAJILHICTb,
i [OopylleHb  BHYTPILIHIX

CTaHJApTIB Ta HOPM JIJIOBOi €TUYHOI
noBeIiHKH, K1 Aif0Th B AT «YOII» Ta
[TinmpuemcTBax.

3.2. AT «YOIl» Tta IlignpuemctBa

OyIIyI0Th

CBOIO  AHTUKOPYHIIHHY

1HOPACTPYKTYpy Ta aHTUKOPYMIHY
MOJIITUKY Y BIJMOBIAHOCTI O BUMOT Ta
MOJIO’KEHb 3a3HAYEHUX JOKYMEHTIB:

3akon VYkpainm Big 14.10.2014
Ne 1700-VII «IIpo 3amobGiranus
KOPYTILIIi»;

3akon VYkpainm Big 20.06.2022
No  2322-I1X «lIpo 3acaam
JEPKABHOI aHTUKOPYMIIIHOT
nosituku Ha 2021 - 2025 pokny;
[Tocranora KabGinery MiHicTpiB
VYkpainu Big 04.03.2023 Ne 220
«IIpo 3arBepmkeHHs [lep:kaBHOI
AHTUKOPYMIIIHOI TporpamMu Ha
2023 - 2025 poxn»;

KonBenis  mpotu  Kopymiiii
Opranizamii O6'ennanux Harii,
npuiinara Pesomroniero 58/4 Bin
31 xotHs 2003 poKy;

[TociOHMK 3 aHTUKOPYIIIHHOT
€TUKU Ta KOMIUIAEHCY CIIBHO
po3pobnenuit OECP, CaitoBum
6ankom Ta YH3 OOH;
KonBentiss mnpo Ooporedy 3
M1JIKYTIOM 1HO3€MHHX IT0CaIOBHX

oci0 y MIKHapPOIHUX
KOMEPIIHUX omeparisax
Opranizartii €KOHOMIYHOTO

CHIBpOOITHULITBA Ta PO3BUTKY
(OECP);

and the Subsidiaries. The above
applies not only to corruption and
corruption-related  violations  for
which criminal or administrative
liability 1s envisaged, but also to
violations of internal standards and
norms of business ethical behaviour
in force at JSC "UDI" and the
Subsidiaries.

3.2. JSC "UDI" and the Subsidiaries

shall build their anti-corruption
infrastructure and  anti-corruption
policy in accordance with the

requirements and provisions of the
following documents:
e [aw of Ukraine No. 1700-VII

of 14.10.2014 "On Prevention

of Corruption";

e Law of Ukraine No. 2322-1X
of 20.06.2022 "On
the Basics of the State

Anti-Corruption
Policy for 2021-2025";

e Resolution of the Cabinet of
Ministers of Ukraine No. 220
of 04.03.2023 "On Approval
of the Sate Anti - Corruption
Program for 2023-2025";

e United Nations Convention
against Corruption, adopted by
Resolution 58/4 of 31 October
2003;

e Anti-Corruption Ethics and
Compliance Handbook jointly
developed by the OECD, the
World Bank and the UNODC;

e Convention on Combating
Bribery of Foreign Public

Officials in  International
Business Transactions
(OECD);
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e KpuMiHallbHa KOHBEHLIA PO
O00poTHOYy 3  KOpyMIlE€l0  Ta

I{uBiapHA KOHBCHITIS po
O60poThOy 3 Kopymiieto Panu
€Bponu;

e [lomitmka HATO 3 BuxoBaHHS
T0OpOYECHOCTI;

e [Iporpama HATO 3 BuxoBaHHS
T0OpPOYECHOCTI;

e [IpaBwia mogo OopoThbu 3
KOPYIIIIIE€I0 MixxnapoaHoi

TOPIOBOI [1aJ1aT;

e [IpuHuMIM BeneHHs Oi3HECY s
O00poTbOM 3 XabapHHULITBOM,
0araroCTOPOHHS 1HIIIaTUBA ITi]
KEpPIBHUIITBOM Transparency
International;

e [InaH aHTUKOPYNUIMHUX 3aXOJIB
G20 na 2022-2024 poxku.

3.3. AT «YOII» Ta IliznpuemcrBa
BEAYTh aHTUKOPYMNIINHY IISJIBHICTH 3a
HACTYITHUMH HANPSIMKaMHU:

- 3a1001IraHHs KOPYTIIIii;

- BUSIBJICHHS KOPYIILIi;

- MPOTHU/IisI KOPYIIIIIi.

3ano6iranns xkopymiii B AT «YOII» Ta
Ha [limmpueMcTBax 3mIHCHIOETBCSA 3a
JIOTIOMOT OO 3aMpOBaKECHHS B
TUSTBHOCTI KepiBHUKIB MpUHIUIY « ToH
3ropu»,  BIPOBAKCHHS  IPaBHI,
CTaHJapTIB Ta MPOLEAYpP, MPOBEICHHS
HaBYaHb Ta TPEHIHTIB, po30yA0BH
CHUCTEMH BHYTPIIIHHOTO KOHTPOITIO.
Bussnenns kopynuii B AT «YOII» Ta
Ha [linmpuemcTBax 3abe3neuyeTbes 3a
paxyHOK (DYHKI[IOHYBaHHS CHCTEMHU
KaHaJiB TUISL 3BEpHEHb 3
NOBIIOMJIEHHSIMU ~ TIPO  MOPYIIEHHS,
HaJIEKHOTO PO3CIiTyBaHHS
NOBIIOMJIEHb TIIPO TOPYILIEHHS Ta
3a0e3NeyeHHs  JOTpPUMaHHsA  IpaB
BUKpPHBAYiB.

e Criminal Law Convention on
Corruption and Civil Law
Convention on Corruption of
the Council of Europe;

e NATO Building Integrity

Policy;

e NATO Building Integrity
Programme;

o ICC Rules on Combating
Corruption

e Business Principles for
Fighting Bribery, a

multi-stakeholder initiative led
by Transparency International;

e (G20 Anti-Corruption Action
Plan for 2022-2024.

3.3. JSC "UDI" and the Subsidiaries
conduct anti-corruption activities in
the following areas:

- corruption prevention;

- corruption detection;

- combating corruption.

Corruption prevention at JSC "UDI"
and the Subsidiaries shall be
implemented through the
introduction of the "Tone from the
Top" principle in the activities of
managers, implementation of rules,
standards, and procedures,
conducting  of  training  and
educational activities, development
of the internal control system.
Corruption detection at JSC "UDI"
and the Subsidiaries shall be
implemented through the functioning
of a system of channels for reporting
violations, proper investigation of
reports of violations, and ensuring
the observance of whistleblowers'
rights.

Combating corruption at JSC "UDI"
and the Subsidiaries shall be carried
out by establishing disciplinary




[Iporunia xopymii B AT «YOII» Ta Ha
[TingmpureMcTBaX 3MIHCHIOETHCS ITUISIXOM
BCTAHOBJICHHS TUCITUTUTIHAPHOT
BIJIITOB1IQJILHOCTI 34 MOPYUIEHHS
BHYTPIIIHIX aHTUKOPYMNIIHHUX MPaBUI
Ta CTaHJIapTiB, IIOB1IOMJIEHHS
CICLIAIPHO YMOBHOBAXXEHUX CYO'€KTIB
y cdepl mnOpoTuali  KOpymii  Mmpo
BUSIBJICHI KOPYIIIiHI Ta TIOB’s3aHl 3
KOPYMIIEI TPABOMOPYILIEHHS.

IV. AHTUKOPYIIIMHA
TH®PACTPYKTYPA

4.1. Ins po30yaoBH aHTUKOPYMIIITHOL
iHppacTpykrypu B AT «YOII» Ta nHa
[lignpueMcTBaX  pPO3pPOOIAIOTHCS  Ta
BIIPOBAKYOTHCS BHYTPIIIHI
JOKYMEHTH, a CaMe€ HACTYIIHI MOJITUKH
Ta MPOLETYPH:

KOJIEKC QUIOBOI €TUYHOI MOBEIIHKHU
AHTUKOPYMIIiiiHA TOJITHKA
anTukopymiiitna nporpama AT "YOIT"
ta [linnpuemcTB

TIOJIITUKA MO/I0 KOH(MIIIKTY 1HTEpEeCiB
nojiTuKa (YHKI[IOHYBaHHS KaHAaJiB
MOB1IOMJIEHB TIPO TIOPYIICHHS
NOJIITUKA PO3CIIiAyBaHHS 1HIIUICHTIB
MOJIITUKA  IOJ0 CIHOHCOPCTBA  Ta
OJ1arogiHUIITBA

TUIIOB1 aHTUKOPYTIIHHI 3aCTepEKEHHS
aHTUKOpymIiHui Onok B IlomiTwhii
3aKyTI1BEJIb

MOJIITUKA BiAOOPY KOHCY/IBTAHTIB Ta
1P THUKIB.

Jlanuit  mepenik  JIOKyMEHTIB €
BUYEpPIIHUM, aJleé HE OCTAaTOYHUM 1
MoOXe OyTH [IOMOBHEHHH B MpoIleci
nepensiay cucteMu KomrutaeHe AT
«YOII» Ta IlignpuemcTs.

42. AT «YOIl» ra Ilianpuemcrta
OyoylOTb ~ CBOIO  AHTUKOPYILIHHY
iH(dpacTpyKTypy, 3rigHo uii IlomiTum,
Ha HACTYIMHHUX MPUHIUTIAX:

liability for violation of internal
anti-corruption rules and standards,
reporting  of  corruption  and
corruption-related offences to the
specially authorised entities in the
field of combating corruption.

IV. ANTI-CORRUPTION
INFRASTRUCTURE

4.1. For the anti-corruption
infrastructure  establishment, JSC
"UDI" and the Subsidiaries shall
develop and implement internal
documents, namely the following
policies and procedures:

Code of Business Ethical Conduct
Anti-Corruption Policy
Anti-Corruption Program of JSC
"UDI" and the Subsidiaries

Policy on Conflict of Interest

Policy on Whistleblowing Channels
Incident Investigation Policy
Sponsorship and Charity Policy
Standard Anti-Corruption Clauses
Anti-Corruption  Block in  the
Procurement Policy

Policy for Selecting Consultants and
Contractors.

The above list of documents is
exhaustive but not definitive and may
be supplemented in the process of
reviewing the Compliance System of
UDI and the Subsidiaries.

4.2. JSC "UDI" and the Subsidiaries
shall build their anti-corruption
infrastructure according to the Policy,
on the following principles:

- balanced procedures

- employee engagement at all levels

- risk-oriented approach




- 3BA)KEHICTh IPOIIETYP

- 3aJydYeHICTh TPAIBHUKIB Ha BCIX
PIBHSIX

- PUBUK-OPIEHTOBHUMN MMiAX1]T

- HaJIeXxHa 00a4HICTh B pOOOTI

- KOMYHIKaIii

- MOHITOPUHT

- TIepervsy.

43. AT «YOIl» Tta IlignpuemcTta
319 €(pEeKTUBHOTO (PYHKIIIOHYBaHHS

AHTUKOPYIIIHHOT 1H}pacTpyKkTypHu
BIIPOBA/KYIOTh HACTYMHI IHCTPYMEHTH:
- po3noaia 000B'fI3KiB:

GYHKINS/MAPO3AU, MO  3A1MCHIOE
onepaiiiiHy JAisUIbHICTh, Ma€ OyTu
BiIIeHa/il Bi (QyHKIIT/TiAPO3 LY,
AKa/KUI KOHTPOJIIOE TaKy IISJIbHICTD,
OCKUIbKHM oOIllepaliiiHa JIsJbHICTh Ta
(GyHKIIi KOHTpOJIIO TOBHHHI OyTH
B1JIOKpPEMJICH1 OJTHA BiJl OHOI Ta MaIOTh
OyTH pO3/LICHI;

- BU3HAYEHiCTh NMOBHOBA:KEHb MO0
nianucy: MMOBHOBAKEHHS 10710
MIJAMACY TOBUHHI OyTH HaJIC)KHUM
yuHOM  (hOpMasli30BaHi Ta  YITKO
BU3HAU€Hl Ta TICHO TIOB'SI3aHl 3

KOHKPETHUMU
OprasizamiiHo-pO3NOPSITINMHI Ta
yIpaBIIHCHbKUMHU 000B's13KaMu,

NOKJIaJICHUMH Ha MOCagoBy 0coly abo
npeacTaBHuKa. [[OBHOBaXEHHS 11010
OIANUCY  TOBUHHI  3JIIMCHIOBATHUCS
BIJIMMOBIHO JO JIMITIB, BCTAaHOBJICHHUX

3aKOHOJIAaBCTBOM,  CTaTyTHUMH  Ta
BHYTPIIIHIMH TOKYMEHTaMU;
- YIPABJIiHHA KOHQIIKTOM

iHTepeciB: MpaIiBHUKY MMOBUHHI IISATH
BUKIJIIOYHO B 1HTEpecax poOOTOAABII,
JTOOpPOCOBICHO 1 PO3YMHO, Yy MeXax
IIOBHOBR)KCHb, HAJaHUX CTaTyTOM 1
3aKOHO/IAaBCTBOM, 1 y CmociO, sKuii, Ha
ix 100pOCOBiCHE NEpPEKOHAHHS,
CIpUSATHME JIOCSATHEHHIO METHU
TUSJIBHOCTI  pOOOTONABIS, a TaKOoX
HETaHO TMOBIAOMIIATH IIpO OyIb-AKY

- due diligence in operations

- communications

- monitoring

- revision.

4.3. The following tools shall be
implemented by JSC "UDI" and the
Subsidiaries to ensure the effective
functioning of the anti-corruption
infrastructure:

- segregation of duties: a
function/unit  that carries out
operational  activities shall  be
separated from a function/unit that
controls those activities, as
operational activities and control
functions shall be separated and
segregated;

- definition of signing powers:
signing power shall be properly
formalised, clearly defined and
closely linked to the specific
organisational, administrative, and
managerial responsibilities assigned
to an officer or representative.
Signature power shall be exercised in
accordance ~ with  the  limits
established by the law, charter, and
internal documents;

- management of conflicts of
interest: employees shall act
exclusively in the interests of the
employer, in good faith and in a
reasonable manner, within the
powers granted by the charter and the
legislation, and in a manner that they
honestly believe will contribute to
the achievement of the employer's
objectives, and immediately report
any situation that may lead to a
conflict of interest;

- traceability and record keeping:
all actions performed within the
scope of the job responsibilities,
activities, and related controls shall
be traceable and their evidence




CUTYyallif0, 10 MOXE TMPHU3BECTU [0
KOH(ITIKTY 1HTEPECIB;

- MPOCTEKYBAHICTh Ta 30epiraHHs:
ycl nii, fKI BUKOHYIOTBCSI B MEXax
IIOCaZoBUX OOOB’S3KIB, 3ax0ad Ta
BIJIMOBIJHI ~KOHTPOJI MaloTh OyTH
BIJICTeKYBaHUMH  Ta  iX  JIOKa3|
30epiraTuch  MPOTSITOM  PO3YMHOTO
cTpoky. IligroroBnena goKymeHTaIlis
NOBMHHA OyTHM HaJCKHUM YHUHOM
opopmieHa Ta JIETKOJOCTYIIHA JJIst
MOIIIYKY;

- noiHgopmMoBaHicTh CBOI0
napTHepa: yci BJIacHUKH Oi3HeC
IpOIIECiB MAlOTh BIPOBAHKYBaTH, B
MeKax CBOIX 000B's3KiB 1
BIJINOBIAQILHOCTI, HAJICXKHI IPOLIETYPH
MO0  KpUTEpIiB  OOIPYHTOBAHOCTI,
PO3YMHOCTI, HaJeXHOi 00aYyHOCTI Ta
IPOMOPLINHOCTI pU 00paHHI TPETHOI
CTOPOHM:  MEpPEBIpATH  HAAIMHICTH,
peryTalio Ta BIAMOBIIHICTh Oyab-sSKOT
TPEThO1 CTOPOHH, 3 KOO
O3S AAETHCS MOJKJTUBICTD
BCTAHOBJICHHS  JIJIOBUX  BIJHOCHH,
BCTAHOBJIIOBAaTH KOHKPETHI JTOTOBIPHI
MIOJIOKCHHS, SIKI BUMAraloTh BiJ TPETiX

CTOpiH JOTPUMAaHHS IPUHITHITIB
T00pOYECHOCTI Ta 3armooOiraHas
KOpYMIIi.

V. IOJATKOBI
AHTHUKOPYMIIHI 3AXOIU

5.1. OOpanuns NocepeHHKIB,
areHTiB, KOHCYJIbTAHTIB TA
PaaHUKIB:

5.1.1. OGpaHHs MOCEPETHNKIB, arCHTIB,
KOHCYJIBTAHTIB Ta PaJHUKIB  Mae€
3MIACHIOBATHCS HAa  KOHKYPEHTHUX
3acajiax, 3 YITKOIO AUIOBOIO METOK Ta
yMmMoBaMHM  cmiBopami. Tak, yMOBH
JIOTOBOPIB MAIOTh MICTUTH:

retained for a reasonable period of
time. The documentation prepared
shall be properly executed and easily
searchable;

- know your partner: all business
process owners shall implement,
within the scope of their duties and
responsibilities, appropriate
procedures regarding the criteria of
reasonableness,  rationality, due
diligence and proportionality when
selecting a third party: verify the
reliability, reputation and compliance
of any third party with which
business  relations are  being
considered, establish specific
contractual provisions requiring third
parties to comply with the principles
of  integrity @ and  corruption
prevention.

V. ADDITIONAL
ANTI-CORRUPTION
MEASURES

5.1. Selection of intermediaries,
agents, consultants, and advisers:
5.1.1. Selection of intermediaries,
agents, consultants, and advisers
shall be carried out on a competitive
basis, with a clear business goal and
terms of cooperation. Thus, the terms
of the agreements shall include the
following:




- YiTKe BHU3HAYEHHS MPEIMETy TaKOTO
JIOTOBOPY;

- 4YiTKE  BU3HAYEHHA  KpPUTEPIiB
BUKOHaHHS  JIOTOBOPY Ta  OIHC
pe3yabTaTiB BUKOHAHHS JIOTOBOPY;

- YITKE BU3HAYEHHS CTPOKY JI1i TaKoro
JIOTOBOPY;

- YiTKC BU3HAYEHHS TOPSJIKY HaJTaHHS
3BITIB 3a pe3yJabTaTaMd BUKOHAHHS
3000B’s13aHb.

5.1.2. KontparenT wmae OyTH YITKO
inentudikoBanuii. Ile crocyeTbes B
TOMY YHCI 0Ci0, SKi JIFOTh BiJa IMEHi
KOHTpAareHTa, 13 3a3Ha4€HHSIM HOTO a00
ii imeHi, Oi3Hec-agpecH Ta 3aco0iB
3B’ SI3KY.

5.1.3. 3a MOXIHMBOCTI, HE CIiJ
BCTAHOBJIIOBAaTH  IPABOBITHOCUHU 3

KOHTpareHTaMu 3 o(uIOpHUX
MOJJATKOBHUX 30H («o¢puopHi
KOMIaH1i»). SIxo YKJIQJICHHSA

KOHTPAaKTy 3 Takolw  O(QIIOPHOO
KOMIIaHI€I0 € HeMUHYYHMM, HEOOXiTHO
IIEPEKOHATUCh, 10  BJIaCHUK  abo
BJIACHUKH miel KOMITaH11
imenTudikoBaHi, 1 BIAOMOCTI TIpPO IIe
30epiraloTbCsi pa3oM 3  yKIAJISHHUM
JIOTOBOPOM.

5.1.4 JloroBip TOBHHEH MICTUTH
MOJIOKCHHSI, B SIKHX IIOCEPEIHUK,
areHT, KOHCYJIbTAHT Ta PAJHHUK TMPSIMO

MOTO/IKYETHCS JTOTPUMYBATHUCS
3aKOHO/IaBCTBA, BKJTIOYAI0YH
MO/IATKOBE, AHTUKOPYIIIIiiTHE,
TOpPTrOBEJbHE, CaHKIIiiHe, Ta
AHTUMOHOIIOJIbHE. Bynp-sike
MOPYIICHHS UX MOJIO’KEHb
IOCEPETHUKOM, areHTom,
KOHCYJIbTaHTOM Ta PaIHUKOM

BBAKAETHCA CYTTEBUM TMOPYIICHHIM
JIOTOBOPY 1 Ja€ TMpaBO HETaWHO
pO3ipBaTH JA0TOBIP.

5.2. OOpanHHs  mnoOCTa4YaJIbHUKIB
TOBApIB, POOIT MOCayr:

- clear definition of the scope of the
contract;

- clear definition of the contract
performance criteria and description
of the contract performance results;

- clear definition of the term of the
contract;

- clear definition of the procedure
for submitting reports on the results
of fulfilling obligations.

5.1.2. The counterparty shall be
clearly identified. This also applies to
persons acting on behalf of the
counterparty, indicating his or her
name, business address and means of
communication.

5.1.3. If possible, legal relationships
with  counterparties located in
offshore tax havens ("offshore
companies') should not  be
established. If a contract with such an
offshore company is unavoidable, it
1s necessary to ensure that the owner
or owners of the company are
identified and that information about
them 1is retained along with the
concluded contract.

5.1.4 The contract shall contain
provisions in which the intermediary,
agent, consultant, or advisor
expressly agrees to comply with the
law, including tax, anti-corruption,
trade, sanctions, and antitrust laws.
Any violation of the above
provisions by an intermediary, agent,
consultant, or advisor shall be
deemed a material breach of the
agreement and shall entitle the
parties to immediate termination of
the contract.

5.2. Selection of suppliers of goods,
works and services:

5.2.1. The selection of suppliers by
JSC "UDI" and the Subsidiaries shall
be transparent, traceable, based on




5.2.1. Bubip mnocrauanpuukiz AT
«YOII» Ta [ligmpuemcTBamMu Mae OyTu
IPO30pHUM, BIJICTE)KYBaHUM,
I'PYHTYBAaTHCsl Ha BUIbHINA KOHKYpEHLI,
HEJAMCKpUMIiHAIlli, PIBHOMY CTaBJICHHI,
a TaKOoX MIATBEPIKYBATUCH ITaHUMH,
K1 MOKHA MEPEBIPUTH.

5.2.2 Ilpouenypu Tta crangaptu AT
«YOIl» Ta IlignpuemctB B cdepi
3aKymiBeJib ~ TOBHWHHI  BIJANOBIJIATH
3a3HAUEHUM  KpUTEpIsM,  JIETabHO
BU3HAYAIOYM  MPOLECH, SKUX  CIIJ

JTOTPUMYBATHCS:
- e(DEeKTUBHICTBD: MOKpAIICHHS
€(heKTUBHOCTI 3aKyIiBEeJIbHUX
IIPOIIECIB, abu 3a0e31eunT

ONTHMAJIbHE BUKOPUCTAHHS PECYPCIB;

- €KOHOMIs KOIIITIB: 3MEHIIICHHS BUTpPAT
HAa  3aKyliBeJIbHI  omepamii  Ta
OTPUMaHHS JIOJMATKOBUX 3HIDKOK Bij
OCTaYaJIbHUKIB;

- AKICTh TPOAYKIII Ta TMOCHYT:
3a0e3neueHHs BHUCOKOL SIKOCTI
3aKyMOBYBaHUX MPOAYKTIB 200 MOCIYT,
JUTSL 33JJ0BOJIEHHS IOTPEO CIIOKUBAYIB;
- YHUKHEHHsI PU3UKIB: MiHIMI3aIlis
PU3HKIB, TIOB'S3aHUX 13 3aKYIIBISMH,
30Kkpema, 3a0e3neueHHs CTabUIbHOCTI
MOCTauyaHHS Ta BIJICYTHOCTI MOPYIICHb
3aKOHOABCTBA;

- 3a0€e3eueHHs KOHKYPEHITIi:
OPUUHATTS 00'€KTMBHUX 1 MPO30pUX
KpUTEPIIB  OI[IHKM  mpu  BHOOPI
OyIIb-SIKOTO MOCTAYaIbHUKA;

- YHUKHEHHSI KOHQUIIKTY 1HTEpECIB: HE
JOMyCKaTH  CHUTyallid, 3a  SKUX
NpUBAaTHUN 1HTEpeC (3aIliKaBJICHICTh)
npaliBHUKA Y4 TOB’SI3aHUX 3 HUM 0C10
BIUTUBa€ a00 MOXXE BIUIMHYTH Ha
HaJe)KHE BUKOHAHHS HHUM I0OCaJIOBUX
(TpynoBux)  OOOB’SI3KIB Ta  HOTO
00’€KTHBHICTh a00 HEYNEPEIHKECHICTh

free competition, non-discrimination,
equal treatment, and supported by
verifiable data.

5.2.2 The procurement procedures
and standards of JSC "UDI" and the
Subsidiaries shall comply with these
detailed criteria, which must be
followed:

- Efficiency: improvement of the
effectiveness of  procurement
processes to ensure optimal use of
the resources;

- Cost savings: reduced procurement
costs and additional discounts from
suppliers;

- Quality of products and services:
ensure high quality of purchased
products or services to meet
customer needs;

- Risk avoidance: minimising
procurement-related risks, in
particular, ensuring sustainability of
the supply chain and the absence of
violations of the law;

- Ensure  competition:  adopt
non-biased and transparent
evaluation criteria when selecting
any supplier;

- Conflict of interest avoidance:
avoid situation in which a private
interest (stake) of an employee or
persons related to him/her affect or
may affect the proper performance of
his/her official (employment) duties
and his/her objectivity or impartiality
in decision-making, actions taken or
omitted in the course of performing
official (employment) duties.

5.3. Selection, hiring and human
resources management:

5.3.1. Selection, hiring, human
resources management of JSC




IpY TPUAHATTI PIlIeHb, BUYNHECHHS YH
HEBUMHEHHS I MiJ 4Yac BUKOHAHHSI
10CaioBUX (TPYAOBUX) OOOB’SI3KIB.
5.3. Bin0ip, Haiim Ta ynpaBJIiHHSA

NepCcoOHAIOM:
5.3.1. Bin0Oip, Hailm Ta ynpaBiliHHS
nepconanom AT  «YOII» Ta
[linmpueMCTB ~ TIPYHTYEThCA  Ha
NPUHIUTIAX

- JIOCTYITHOCT1 y4acTi y BigOopi Ta
pPIBHOCTI TpaB  BHYTPIIIHIX Ta
30BHIIIHIX KAHIUATIB;

- HEYNEepeIKEHOCTI TMpH OOpaHHI

¢iHaTBEHOTO KaHAWJATA, MPO30POCTI
KOHKYPEHITii KaH/IU/IaTiB;

- 3a0e3neyeHHs BIJICYyTHOCTI
MOTEHIIAHOTO abo peanbHOro
KOH(JIIKTY 1HTEpECiB KaHAWAaTa Ta
paIiBHUKIB AT «YOIl» Ta
[linmpuemcTBa, SKI  OPUAMAIOThH
pillIeHHsI pH MiAOOPI ITepcoHamy;

- HaM MpaIliBHUKIB, qus
KBaTi(hiKaIis BI1JIIIOB11a€
npodeciiiHUM BUMOTaM JI0 TTOCA/JIH;
- IPUAHATTS pileHb po
IPOCYBaHHS HEyIEePEHKEHO,
BUKJIIOUHO Ha miacrasi
npodeciiiHOCTI Ta JOCATHEHb B
poOOTI NpalliBHUKIB;

- BIACYTHOCTI Oyab-akux (opm
JUCKpUMIHALIL ~ MpU  YOPAaBIIIHHI
MIEPCOHAJIOM Ta BUKJTFOUCHHS

Oyllb-IKUX TIPOSIBIB HEMOTHU3MY Ta
dbaBopUTHU3MY.

VI. OBOB’A3KHU TA
BIAIIOBIJZAJIBHICTD

6.1. 3anoOiraHHs KOpYTIIIIi,
BUKPUBAHHS KOPYMIii € OOO0B'SI3KOM
kokHoro mpamiBHuka AT «YOII» Ta
[TinmpueMcTB. MM 3aKIMKaEMO CBOIX
JIUIOBUX TapTHEPIB TOBILAOMIISTH TIPO
Oynb-siIKi  O3HaKM KOPYMIIIMHUX Ta
IIOB’ I3aHUX 3 KOPYIILIEIO

"UDI" and Subsidiaries shall be
based on the following principles:

- accessibility of participation in
the selection process and equal
rights for internal and external
candidates;

- impartiality when selecting the
final candidate, and transparency
of the competition between
candidates;

- ensuring absence of a potential or
real conflict of interest of the
candidate and the employees of
JSC "UDI" and the Subsidiary
responsible for making decisions
in the selection of personnel;

- hiring  employees  whose
qualifications meet the
professional requirements of the
position;

- promotion decisions shall be
made impartially, solely on the
basis of professionalism and
professional achievements;

- absence of any form of
discrimination in personnel
management and exclusion of any

forms of  nepotism, and
favouritism.
VI. DUTIES AND
RESPONSIBILITIES
6.1. Corruption prevention and

corruption detection is responsibility
of every employee of JSC "UDI" and
the Subsidiaries. We urge our
business partners to report any signs
of corruption and corruption-related




PaBOMOPYIIIEHs, 3 OOKY MpalliBHUKIB
AT «YOII» ta ITignpuemcTs.

6.2. CuibHa, 4iTKa, BUJIMMa Ta aKTHBHA
HNiATpUMKa 1 3000B'sI3aHHS CaMUM B
nepury 4epry JOTPUMYBATHCh JaHOI
[Tomituku 3 OOKy OpraHiB yHpaBIiHHS
AT «YOII» ta IlinnpuemMcTB, a Takox
OIATPUMYBATH ii  BOPOBADKEHHS €
TOJIOBHUM  YUMHHUKOM  yCHIXy B
noOy0BI  Ta 3MIIHEHHI KYJIBTypH
T0OPOYECHOCTI, HYJIbOBOI
TOJIEPAHTHOCTI /IO MPOSABIB KOPYIIIIii Ta
CTBOPEHHI BHYTPIIIHHOTO CEPEIOBUIIIA,
B SKOMY JISUTbHICTh BEJETHCS YECHO Ta
3aKOHHO.

6.3. B pamkax pganoi Ilomitukwy,
HammsgoBa  pama AT «YOIDy,
I'enepanpunii nupekrop AT «YOII» ta
KepiBuuku  IligmpuemMcTB  MaroTh
HACTyIH1 000B’SI3KU:

- JIEMOHCTPYBAaTH CBOIO JIAEPCHKY
MO3UIIII0 10710 HYJIbOBOI
TOJIEPAHTHOCT1 JIO KOPYMIIi HE JIMIIEe
CJIOBaMH, aJi€ ¥, 1110 OUIBII BayKJIUBIIIIE,
BJIACHUMHU IIOJACHHUMHU J15IMU;

- HiTPUMYBaTH MOCTINHY
KOMYHIKAI[I0 MO0 MPIOPUTETHOCTI
noOy10BU AHTUKOPYMIIIITHOT
1HGPACTPYKTYPH, porpecy y
BIIPOBA/I’KEH1 AHTHKOPYILIAHOT
TOJTITHKHY;

- JOTPUMYBATHCh  3aKOHO/ABCTRA,
HOPMAaTUBHUX aKTiB, BHYTPIIIHIX aKTiB,
SIK1 3aCTOCOBYIOTHCS 10 MisUTbHOCTI AT
«YOII» ta Ilignpuemcrs;

- HIKOJIM HE WTH Ha KOMIIPOMIC 3
NOOPOYECHICTIO 3apajay JOTPUMaHHS
NenyaiHy, 3aJl0BOJICHHS KIII€HTAa YU
30UIBIIICHHS JJOXOY;

- CIIPUATU BIAKPUTOMY 1H(HOPMYBaHHIO
Ta TEpPEeKOHATHUCh, IO MPAIliBHUKU
3HAIOTh, SIK BUCJIOBITIOBATH
3aHENTOKOEHHS Ta CYMHIBH, 1
nouyBajivcs B 6e3relli, poosisauu 1ie;

offences by employees of JSC "UDI"
and the Subsidiaries.

6.2. Strong, clear, visible, and active
support and commitment to comply
with the Policy by the governing
bodies of JSC "UDI" and the
Subsidiaries, as well as support for
its implementation, are key success
factors in building and strengthening
a culture of integrity, zero-tolerance
approach to any form of corruption
and  establishing an  internal
environment where operations are
conducted with integrity and legally.
6.3. Within the framework of the
Policy, the Supervisory Board of the
JSC "UDI", the Director General of
JSC "UDI" and the Heads of the
Subsidiaries shall bear the following
responsibilities:

- demonstrate  their leadership
position on zero tolerance to
corruption not only through their
words, but more importantly, through
their daily actions;

- maintain constant communication
on the priority of building
anti-corruption infrastructure and
progress in  implementing the
Anti-Corruption Policy;

- comply with the laws, regulations,
internal acts applicable to the
activities of JSC "UDI" and the
Subsidiaries;

- never compromise integrity to meet
a deadline, satisfy a customer or
increase revenue;

- promote open communication and
ensure that employees know how to
express concerns and doubts and feel
safe in doing so;

- support training programmes on
building a culture of integrity for
employees and, where appropriate,
business partners;




- iATPUMYBaTH IIPOBEACHHS
HAaBYAJIbHUX  TporpaM 3  IHUTaHb
pO30yIOBH  KYIbTypH JOOPOYECHOCTI
npaiiBHUKaM Ta, 3a HEOOX1AHOCTI,
JUJI0BUM MapTHEpaMm;

- TMEepPEKOHATUCh, IO MPALIBHUKH
BMIIOTh pO3IMi3HaBaTH «4epBOHI1
Opanopi» KIIYOBUX PHU3UKIB  Ta
CBOEYACHO TMIPOXONIATh HABYAHHS 3
MUTaHb 3a11001TaHHs KOPYIIIIi;

- 3a0€3MeunTH 1HpopMyBaHHS
NpamiBHUKIB TPO T€, SK 1 KyIu
3BepTaTucs 3a JOJTATKOBUMH
KOHCYJBTAIlIIMA B pa3l BUHUKHEHHS
CYMHIBIB.

6.4. /lupekrop nemnapramMeHTy 3 IUTAHb
KOMIUTA€HCY Ta YIPaBIIHHA PU3UKAMU
BIJINOB1AAILHUN 3a po30ynoBy
AHTUKOPYMIIHHOT 1H(DpacTpyKTypHu
3riTHO AHTUKOPYINUIAHOI Mporpamu 1
[linboBOi  MoOjenl KOMIUIAEHCY Ta
ynpaBiainHa pusukamu AT «YOID» Ta
[TigmpuemcTs.

6.5. JlemaprameHT 3 MUTaHb
KOMILJIA€HCY Ta YMPaBIIHHS PU3UKAMHU
AT  «YOIl» €  yIOBHOBaKEHUM
IiIPO3AiIOM,  BIAMOBIAANBHUM 32

BIPOBAHKCHHS, MOHITOPHHT Ta
3BITYBaHHS IIIOJ10 BUKOHAHHS
KOMIIJICKCHOI TOJITHKH  3aroOiraHHs
KOpYMIIii B

AT «YOII» 1 na IlignpuemcTBax.

6.6. VoBHOBaKEHHU I 3
AHTUKOPYMIIHHOT JSITBHOCTI
[TinnmpuemcTBa (mam —

VYroBHOBakeHUH) € (QYyHKIIIOHAIBHO
HE3aJIe)KHOIO TI0CaI0BOI0 0C00010, sSKa

IO PSAKOBaHA!
- B YaCTHHI peamizartii
AHTHUKOPYTIIAHOT nporpamMu —

kepiBHUKY [linmmpuemcTna;

- YaCTHHI peajizallii aHTUKOPYMIIIIHIX
3aX0fiB, $fKI BIPOBaIKYIOTbCS AT
«YOII», — JlemapraMeHTy 3 NUTaHb

- ensure that employees are able to
recognise red flags of key risks and
receive timely training on corruption
prevention;

- ensure awareness of the employees
on how and where to seek additional
advice in case of doubts.

6.4. The Director of the Compliance
and Risk Management Department
shall be responsible for the
development of the anti-corruption
infrastructure in accordance with the
Anti-Corruption Programme and the
Target Model of Compliance and
Risk Management of JSC "UDI" and
the Subsidiaries.

6.5. The Compliance and Risk
Management Department of JSC
"UDI" shall be an authorised unit
responsible  for  implementation,
monitoring, and reporting on the
implementation of the
comprehensive policy of corruption
prevention at

JSC "UDI" and the Subsidiaries.

6.6. The Subsidiary’s
Anti-Corruption officers (hereinafter
referred to as the Anti-Corruption
Officer) shall be a functionally
independent official subordinated to:

- in terms of implementing the
Anti-Corruption Programme - to the
Head of the Subsidiary;

- in terms of implementing anti —
corruption measures implemented by
JSC "UDI" - to the Compliance and
Risk Management Department of
JSC "UDI".




KOMIUTA€HCY Ta YIPaBIiHHS pU3UKAMH
AT «YOIly.

VII. OPTAHIBAIISA CUCTEMHA
3BITHOCTI

7.1. AT «YOII» mopoky 3BITye niepea
30BHILIHIMUA 3aIl1KaBJICHUMU
CTOpOHAMH TpO  JOTPUMAHHA Ta
BUKOHAHHS BUMOT naHoi [lomituku, sik
CKJIaJI0BO1 IinpoBoi MoOJ€el
KOMILJIA€HCY Ta YIPaBIIHHS PU3UKAMH,
IO BKJIIOYAETHCS O 3BITY TPO
BukoHaHHa Crparterii 3amobiraHus,
BUABIICHHA Ta mnpotuaii kopynmii AT
«YOIl», Ta  poO3MIIIyeEThCA  Ha
odiuiiinux pecypcax AT «YOID».

7.2. 3BIT TpO BUKOHAHHS MOJOXKEHb
nanoi [lomituku roryerbest 10 31 ciuns
HACTYITHOTO 32 3BITHHM POKY.

7.3. OkxpiM MIOPIYHOTO 3BITYBaHHS,
JlemapTaMeHT 3 MUTaHb KOMIUJIAEHCY Ta
yIPaBIIiHHS PU3UKAMU HAJA€ 3BITH:

- IIOJ0 peali3allii aHTUKOPYHIIHHUX
3aX0fiB, SIKI BHOPOBAIKYIOThCS AT
«YOIl», - TI'enepanbHOMYy OUPEKTOPY
AT «YOIl» Tta Harmsamosiit pami AT
«YOlIlIy;

- B YaCTHHI BUSBJIEHHS KOPYMIIIMHUX
IIPaBOMOPYIIEHb Ta MOpyIIEHb
BHYTPIIIHIX JOKYMEHTIB 1010
no0podecHOCTI B JiaXx [ eHepaibHOTO
mupexkropa AT «YOII», 3acTynmHUKIB
I'enepanbHoro aupektopa AT «YOII»
Ta MOCaJ 3 BUCOKHUM Ta MiJABUIICHUM
pIBHEM  KOPYMNIIWHUX  pUBHKIB  —
Harnmsnosiit pagi AT «YOII», a mono
IHIMMX TpaiiBHUKIB — [eHepaibHOMY
nupekropy AT «YOID».

7.2. VYHOBHOBaXEHWH 3BITYyE TMPO
pE3yJAbTaTH CBOEI TISIIBHOCTI:

- LIOJ0 peali3alii aHTUKOPYHIIHHUX
3aX0fiB, fKI BIPOBaIKYIOTbCs AT
«YOIl» - J[lemaprameHTy 3 IHTaHb
KOMIUTA€HCY Ta YIPaBIiHHA PU3UKAMU

VII. REPORTING SYSTEM

7.1. JSC "UDI" shall annually report
to  external  stakeholders  on
compliance with and fulfilment of
the requirements of the Policy as a
component of the Target Model of
Compliance and Risk Management
included in the report on the
implementation of the Strategy for
Corruption Prevention, Detection and
Counteraction of JSC "UDI" and
posted on the official informational
resources of JSC "UDI".

7.2. The report on the
implementation of the provisions of
the Policy shall be prepared by
January 31 of the year following the
reporting year.

7.3. In addition to annual reporting,
the Compliance and Risk
Management  Department  shall
provide reports on the following:

- on the implementation of
anti-corruption measures
implemented by the JSC "UDI" - to
the Director General of JSC "UDI"
and the Supervisory Board of JSC
HUDIH;

— in terms of detection of corruption
offences and violations of internal
documents on integrity in actions of
the Director General of JSC "UDI",
Deputy Directors General of JSC
"UDI" and 1in actions of the
employees on the positions with high
and increased level of corruption
risks - to the Supervisory Board of
JSC "UDI", and in respect of the




AT «YOII» Ta KEPIBHUKY
[TinmpuemcTBa;

- B YaCTHHI BUSBICHHS KOPYMLIHHUX
IPaBOMOPYIICHb Ta NOpyIIEHb
BHYTPIIIHIX JOKYMEHTIB 1010
T00OpOYECHOCTI B JisIX  KEpIBHUKA

[linmpuemMcTBa, 3aCTYIHUKIB KEPIBHUKA
[TigmpuemMcTBa Ta mMocaj 3 BUCOKUM Ta
MIJBUIICHUM  pIBHEM  KOPYIIIHHUX
pusukiB — JlemapraMeHTy 3 NUTaHb
KOMILJIA€HCY Ta YMNPaBIiHHA PU3UKAMU
AT «YOIl», a wmogo IHIIKX
IpaIiBHUKIB — KEPIBHUKY
[TinmpuemcTBa.

VIII. BIAITOBITAJIBHICTD

8.1. Opranu ynpaBiliHHS, NpPaLiBHUKH,
nocanoBl ocobu AT «YOIl» Ta
[linmpueMCTB HECYTH BIANOBIAAIBHICTD
34  HEBMKOHAaHHA  BHUMOI  JIaHOI
[lonmiTuku, moOpywmeHHs 1i TOJOXKEHb,
BUMOT € TIACTaBOIO JUIsl 3aCTOCYBaHHS
JUCLMIUTIHADHUX 3aXOJIB BIUIMBY aXK
710 PO3PUBAHHS TPYAOBOIO JOIOBOPY Ta
OPUTATHEHHS. O aJMIHICTPaTWBHOI Ta

KpUMiHAIBHOT B1IIOB11aJIbHOCTI
B1IIOBITHO hi (o) 3aKOHOJaBCTBa
VYkpainu.

8.2. 3BepHEHHs 3a PO3’SICHEHHSIM HE
3BUILHSAE MpaliBHUKIB BIJ
BI/IMOBIAANBHOCTI 32 HEAOTPUMAHHS

i€l AHTUKOPYIMLIMHOI MOMITHKK Ta
BUMHEHHS KOPYMIIIHUX Ta MOB’A3aHUX
3 KOPYMILEIO MPABOTOPYIICHb.

other employees - to the Director
General of JSC "UDI".

7.2. The Anti-Corruption Officer
shall report on the results of their
activities:

- on implementing the JSC "UDI"
anti-corruption measures - to the
Compliance and Risk Management
Department of JSC "UDI" and the
Head of the Subsidiary;

— in terms of detection of corruption
offences and violations of internal
documents on integrity in activities
of the Head of the Subsidiary,
Deputy Heads of the Subsidiary, and
in actions of the employees on the
positions with the high and increased
level of corruption risks - to the
Compliance and Risk Management
Department of JSC "UDI", and in
respect of the other employees - to
the Head of the Subsidiary.

VIII. RESPONSIBILITY

8.1. Governing bodies, employees,
officials of JSC "UDI" and the
Subsidiaries shall be responsible for
failure to comply with the
requirements of the Policy; violation
of its provisions and requirements
shall be grounds for disciplinary
action up to termination of the
employment contract and bringing to
administrative and criminal liability
in accordance with the legislation of
Ukraine.

8.2. Applying for clarification shall
not relieve employees from liability
for non-compliance  with  the
Anti-Corruption Policy as well as for
committing corruption and
corruption-related offences.




IX. KOHTAKTHU TA 1OJATKOBA
IHOOPMA LA

9.1. B pa3i BUHUKHEHHSI HEOOXI1JTHOCTI
OTpUMAaTH  JIOATKOBY  1H(opMallito,

PO3'ICHEHHS abo KOHCYJIBTAI10
paliBHUKH AT «YOII» Ta
[TinmpuemcTs, JT0BI MapTHEPHU

MOXXYTb 3BEPHYTHUCh:
- 1o JlemaprameHTy 3 TIUTaHb
KOMIUTA€HCY Ta YIpPaBIiHHS PU3UKAMH
AT «YOIl»;

- gepes bopmy Ha cairi
ukroboronprom.com.ua
- Ha CJIICKTPOHHY TMOMITY:

compliance@ukroboronprom.com.
9.2. Sxmo Bam crano BizomMo Mpo
nopymeHHs: abo 3JIOBKHMBAaHHA Ha
BauioMy [linnpuemMcTBi, TOBIAOMIISIIATE
Ha

rapsuy JiHito 3BepHeHb AT «YOIIx»:
0-800-211-606

EJIEKTPOHHY TOIITY:
antikor@ukroboronprom.com

JUCTOM Ha ajpecy: Byn. JlertspiBchka,
36, m. Kuis, 04119

(3 TO3HAYKOIO «IOBIAOMJICHHS TIPO
MOPYLIECHHS )

Konghioenyitinicme capanmosarno
llogioomnenns modce 6ymu aHOHIMHUM

VIII. CONTACTS AND
FURTHER INFORMATION

9.1. If there is a need to obtain
additional information, clarification,
or advice, employees of the JSC
"UDI" and the Subsidiaries, and
business partners may contact:

The Compliance and  Risk
Management Department of the JSC
"UDI”;

- via the form presented on the
website ukroboronprom.com.ua

- to email:
compliance@ukroboronprom.com.
92. If you become aware of
violations or abuses at your
Enterprise, please report to

the JSC "UDI"'s hotline:
0-800-211-606

email address:
antikor@ukroboronprom.com

or mail a letter to the address: 36
Dehtyarivska st. Kyiv, 04119
(marked as "violation report")

Privacy guaranteed
The message can be anonymous
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